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From the Editor 
 

Welcome to another new year.  Stress, support networks, changing work arrangements 

and the very meaning of work itself are intriguing issues.  These are the topics of focus in this 

issue.  The four articles presented will certainly spark some interesting ideas for future research 

in the upcoming year.  

The first article "Easing Employee Strain: The Interactive Effects of Empowerment and 

Justice on the Role Overload-Strain Relationship” written by Andrews and Kacmar focuses on 

the importance of empowerment and informational justice in employment relationships.  

Managing stress under any circumstance can be a challenging process but increasingly 

demanding work environments set the stage for burnout, turnover and other unwanted outcomes.  

The authors present findings related to high and low control situations and effects of 

empowerment and information justice.  This is information that will prove useful to stress 

researchers and managers. 

The second article by McGrath and Vance entitled " Examining the Interaction of 

Extroversion and Network Structure in the Formation of Effective Informal Support Networks” 

integrates social network theory and personality theory to study effects of specific personality 

traits on strength of ties, embeddedness and trust in social networks.  The authors present a study 

showing some interesting findings useful in developing, managing, understanding and 

investigating social networks.   

In the article, “The Use of Communication Technology to Manage Work-Home 

Boundaries” by Adkins and Premeaux, the advantages and disadvantages of communication 

technologies and working from home are explored.  Changing work arrangements changes all 

domains of employees’ lives including home and family.  The authors investigate and present 

findings that  shed light on the best ways to use and manage communication technologies. 

Closing this issue, Shea-Van Fossen and Vredenburgh provide an interesting perspective 

on work in their article "Exploring Differences in Work’s Meaning: An Investigation of 

Individual Attributes Associated with Work Orientations.” Through their investigation of 

individual attributes in relation to work, career and job orientation, the authors present findings 

to better understand what influences employees in defining meaning in work. 

On behalf of the JBAM team, thank you for your readership and I look forward to your 

feedback. 

 

Angela Young 

 


