From the Editor

In the May issue, four articles are presented for managers and educators and offer
investigation and discussion on some intriguing issues. Each article offers a unique
perspective on an important workplace issue.

The first article by Hafer and Gresham, “Managers’ and Senior Executives’ Perceptions
of Frequency and Type of Employee-Perpetrated Information Sabotage and Their
Attitudes toward It - The Results of a Pilot Study” takes on a the complicated subject of
sabotage. An interesting discussion emerges based on the investigation of the many
forms of sabotage that were experienced by respondents. The second article entitled
“Tapping and Fostering Students’ Emotional Intelligence through Service-learning
Experiences” by Manring provides a valuable overview of emotional intelligence and its
important role in business education. The action research project undertaken by the
author provides some useful information regarding the relevance of service-learning
opportunities to developing students’ emotional intelligence.

The third article in this issue, “Relationships between Transformational and
Transactional Leadership and Followers’ Organizational Identification: The Role of
Psychological Empowerment,” by Zhu, Sosik, Riggio, and Yang delves into fascinating
underlying constructs related to psychological empowerment. The discussion presented
sheds light on how transformational leaders may influence followers. The final article by
Simmons and Parks-Yancy, “Were they Joking? Depends on Social Dominance
Orientation” presents an extraordinarily interesting examination and experiment in social
dominance theory and race-related remarks. The authors’ study and results offer
thought-provoking ideas applicable to the classroom and the workplace.

| hope you enjoy the articles in this issue. As always, | appreciate the opportunity to
serve the readers of JBAM and the members of the Institute of Behavioral and Applied
Management. | look forward to your feedback.

Angela Young
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