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From the Editor 
 
Volume 13, Number 1 of JBAM marks my last as editor and my retirement from 
academia.  The experience has been one of the most rewarding in my career as 
a scholar and academic, and there are numerous individuals I must recognize for 
having made that experience possible.  First, I would thank the previous editor, 
David Van Fleet of Arizona State University, for having handed to me a very 
reputable online journal.  Second, I would thank Len White of ActiveJava for 
being so helpful in enabling me to navigate the JBAM submission system when 
infrequent glitches occurred.  Third, I would express my appreciation to Angela 
Young of California State University, Los Angeles, who served as JBAM 
Associate Editor the past year and has taken on the challenge of JBAM 
editorship for the next three years.  Fourth, I would give a special note of 
appreciation to Paul Jacques of Western Carolina University for his diligent effort 
as Assistant to the JBAM Editor in preparing the final manuscripts for publication.  
Sixth, I must say “thank you” to Christy Hutchinson and Howard Fero, past IBAM 
Presidents, for their assistance in smoothing out the inevitable “bumps” that 
accompany being a JBAM editor 
 
As a group, I am indebted to the advice and contributions of a most distinguished 
Editorial Board.  These scholars, academics, and practitioners provided me with 
excellent guidance throughout my tenure. 
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Finally, I must extend my heartfelt appreciation to the most vital contributors to 
the success of JBAM during my tenure, the reviewers.  It should be no secret that 
a journal can raise no higher than the quality of those who review the numerous 
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submitted manuscripts and make the greatest contribution to the final decision 
regarding what ultimately appears in that journal.   
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In This Issue 
 
A hallmark of JBAM since its inception has been the unique, insightful, and 
rigorously vetted articles of interest to management scholars and practitioners 
alike.  I am trusting that you will find the articles in this issue reflective of this 
thoroughness, distinctiveness, and intersection of interests. 
 
The first article in this issue, “By the numbers: Individual bias and enterprise risk 
management”, presents the reader with a perspective not commonly found in 
previous JBAM articles.  Bringing an accounting and financial management 
perspective, Jennifer Blaskovich of the University of Nebraska, Omaha and 
Eileen Taylor of North Carolina State University report how the composition of 
enterprise risk management groups determine which risks are managed and 
which risks are ignored.  Their quasi-experimental study found that groups with 
accounting and financial backgrounds placed greater emphasis on financial risk 
compared with cross-functional groups, thus suggesting that firms will achieve 
different enterprise risk management outcomes from using cross functional 
teams than financially oriented teams. 
 
The second article also brings to this issue a unique perspective.   In “Multiple 
social identifications and the family firm”, Curtis Matherne, III of East Tennessee 
State University, J. Kirk Ring of Wichita State University, and D’Lisa McKee of 
Mississippi State University examine the theoretical issues influencing the 
outcome of family firms.  Through the lens of social identity theory, they construct 
a case arguing that leadership within a family firm can capitalize on the benefits 
associated with multiple identifications and reduce conflict in the firm based upon 
members’ perceptions of transformational leadership. 
 
In “Equity sensitivity in ‘fringe’ value and satisfaction”, Bart Weathington of The 
University of Tennessee at Chattanooga and Craig Reddock of Old Dominion 
University evaluate equity sensitivity as an explanation for individual differences 
in employee valuation and satisfaction with non wage employee benefits.  Using 
both measures of equity sensitivity and equity preference, they found that 
individuals higher on the equity sensitivity spectrum more accurately estimated 
their benefits and were also more satisfied with them. Further, they found the 
measure of equity sensitivity and the measure of equity preference exhibited 
equivalent reliabilities, although the equity sensitivity measure was found to have 
only one underlying dimension while the measure of equity preference had four. 
 
The fourth article challenges the seldom question assumption that 
college/university graduates merit premium wage bids by employers because 
they bring to a firm enhanced human capital.  In “Looking for evidence of human 
capital (or the lack thereof) in college/university degrees held by managerial 
employees”, Ernie Stark and Paul Poppler of Logikos and Experientia and 
Jennnifer Murnane of Bellevue University report on a field study examining 
overarching assumptions about the relationship between college/university 
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degrees and job performance.  The results of their study suggest that the 
difference in job performance between managers holding a college/university 
degree and those not holding such a degree may be of only of marginal 
consequence and that other organizational variables likely have greater influence 
on job performance.  They conclude by questioning the economic value of paying 
a premium wage to degree holders on the assumption that they represent unique 
and distinctive human capital.  
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