From the Editor

Greetings from JBAM! Please let me begin by thanking Len White, my extraordinary
Associate Editor, for his tireless efforts and technical expertise in bringing to fruition the
journal you see before you. Also, an enormous debt of gratitude goes to the numerous
reviewers who have stepped up to serve the Journal of Behavioral and Applied
Management in such a positive manner. | continue to be impressed with your
willingness to serve. The timely and constructive reviews you provide are the foundation
of the publication and the importance of your contributions simply cannot be overstated.

| would also like to thank the many authors who have submitted their work to JBAM.
Although we can only accept a fraction of the articles and cases submitted, we very
much appreciate the consideration as an outlet for your work. In my opinion we have a
greater abundance of superior articles and cases in the pipeline currently than at
anytime during my tenure with the journal. | believe the readership will appreciate the
breadth and quality of manuscripts presented in this and forthcoming issues.

In the current edition of JBAM, we offer quite an eclectic mix of articles and cases. The
first article, by Lynn Bowes-Sperry, Deborah Kidder, Sharon Foley, and Anthony Chelte,
is “The effects of peer evaluations on student reports of learning in a team environment:
A procedural justice perspective.” This article examines the ways in which the peer
evaluation process influences student teams, a common context for many business
students. Their results indicated peer evaluations have significant implications for
learning in team endeavors. | would invite readers, particularly practicing managers, to
consider the inferences from this work to broader organizational team-based projects.

The second offering is “A multilevel approach to individual readiness to change.” In this
conceptual article, David Desplaces provides a model in the attempt to expand our
understanding of individual readiness to change and its antecedents. The work explores
the link between macro and micro levels of change and provides fertile ground for future
empirical examinations.

Our third article is “Enhancing the first-year experience for business students: Student
retention and academic success.” This is a “hot” topic for those of us in academia. The
study, by Pamela Cox, Elizabeth Dunne Schmitt, Paula Bobrowski, and Glenn Graham,
investigated the success and retention of business students enrolled in a first-year
experience course designed to ease the transition to college, create a sense of
community, and provide business school expectations. The article provides support for
the goals of such a program.

We also have a couple of cases in this issue of JBAM. The first, by Bonita Betters-Reed
and Lynda Moore, is titled, “Jet-A-Way, Inc.: Winning despite the odds.” In this case,
Darlene Jeter, co-founder of Jet-A-Way, Inc., confronts numerous personal, firm, and
financial issues in the attempt to recover from organizational crises.



Donald Schepers also brings us a timely case in this issue with “Does it matter how we
get there (really)? A case of ethics in bidding.” This work will require students to analyze
the costs and benefits of ethical behavior at the managerial level, as well as debate the
requirements necessary to create an ethical organizational climate within the firm.

| hope you find these articles and cases compelling and an enhancement to your work
and knowledge. Please continue sending me your comments and suggestions as to
how we might improve the journal. You may reach me at john_humphreys@tamu-
commerce.edu. If you would like to give me feedback personally, | will be attending the
upcoming annual conference, IBAM XlII (October 5™ — 8", in beautiful Scottsdale, AZ. |
hope to see many of you there!

As always, on behalf of the IBAM leadership and the Journal of Behavioral and Applied
Management, thank you for your assistance and support.

John Humphreys, Editor



